Workshop 1 - Working with Black Minority Ethnic young people 

Background: Huge increase in BME YP in Bristol nurseries + schools. Outside London, Bristol is fasted changing city in terms of demographics. The systems & support available is not altering fast enough to match this change. 
· School (particularly on periphery) not used to having large BME groups in their make up. Headteachers are calling out for support – its not available. Some schools are trying to deal with the issues arising / others are ‘burying their heads’ in the school

· Information sharing: Make sure that HA are aware of the services that are available & how they can access it

· Help to ‘break through’ to these YP to help them appreciate what it is right & what is wrong/

· 
Much is influenced by what they’ve seen in their family. Needs one to one support / mentoring for these YP. Interventions might take time for change to have effect.

· Support needs to be fluid & responsive to individual needs  - not just treat a YP as a statistic.   

· Focus on need of all young people needs to be highlighted, ‘myths busting’.

· Drug & Alcohol support for BME YP

· Buddying – Matching pupils with new arrivals should be taken up by Bristol for all Schools (Right Track )
· Support for school adapting to larger numbers of BME pupils. 

· Share good practice in inner city schools ‘added value’ with the schools who are now facing increase in new BME pupils 

· Good practice often gets shared nationally but not often at local level

· Perception from young BME of how the police treat/ approach them. A result of the ‘targeted crack downs’ (stopping & questioning). Impacts on their relationship with police & law authorities. 

· Raise awareness with more people on the experience of BME YP 

· Need to support established BME communities as well as new BME communities

· Tell not just L.A./Police but also VCS agencies across Bristol

· Work increase roll models for BME YP in all different levels of public life. Needs an overall targeted strategy. 

· Training needed for middle management & above in police. Small number of senior officers have disproportionate impact other lower level officers 
· Support for BME pupils can inadvertently lead to BME YP being ‘Singled Out’ That can lead to racism. There can also be hostility from teachers for targeted intervention. 

· Particularly in Inner East Bristol – will have big impacts on Neighbourhood & the services available e.g. under 18 have 6 months waiting lists for counsellor.

· Loss of right track (Funding ended) no replacement for services that it provides. Big Gap for BME YP – Need for conversation with Youth Services about crisis in provision 
· Need for ‘free to access’ mentoring for BME YP at risk. Identify & support mentor (secure funds for costs, e.g. CRB checks). 

· Show BME YP the benefits. E.g. they’ll get references or lead in work 

· Tensions between traditional Somali family structures & younger Somalis wanting western Lifestyle. 
· Youth Provision is becoming less accessible, not more accessible - Crisis in Youth Services 

· CJ Services needs to know the risk of the loss of services.  
· Housing Policies – ‘has not helped’ – housing new communities in areas that are nit prepared for new arrivals

· Involve local communities in local lettings policies – to explain these to them to ‘dispel’ myths 

· Need to ensure that referrals come from groups  ( Providing things for YP to do – help prevent them from getting drawn into criminal activities 

· Youth services not providing the things that they want 

· YP labelled as ‘a gang’ when they just want to ‘hang out with their friends’. Need to challenge perceptions – particularly want with media – gangs are not a big issue in Bristol at present, but its growing - labelling is making it potentially worse 

