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Job Application Form

Please note CVs will not be accepted and will NOT be referred to during short-listing.


Post you are applying for:  

How did you hear about the role?

Name:




Address:




Email:


Telephone Numbers:
Mobile:







Other (daytime):





Other (evening):
	Are you a British Citizen?                Yes (       No (
If No, do you have a passport or other travel documents endorsed to show that you are authorised to work in the UK? 

If so please give details:



Referee 1 (Should be your current or last employer/manager)

Name:






Relationship to you:


Email:




Telephone Numbers

Day:






Evening:


Please tick box if you do not wish you referees to be contacted prior to interview    (


Referee 2 (Must NOT be a relative or close friend but someone who knows you well enough to comment on your ability and aptitudes for this post)


Name:






Relationship to you:




Email:






Telephone Numbers

Day:




Evening:

Please tick box if you do not wish you referees to be contacted prior to interview    (

Education and Training: Secondary, further/higher education, professional, technical or other courses attended.
Please give details that you feel are relevant to the post

	
Name of School/College/University


	
From – To
	
Qualifications Gained (Please start with most recent first.  You may be asked to bring your certificates)

	
	
	


Current/previous experience and employment 

	Name and address of current / most recent employer
	Post title



	
	Salary



	
	Start date



	
	Date of leaving and reason



	
	Period of notice required




Please give your other employment history. Starting with the most recent, provide details of paid and voluntary work.

	
Employer or Organisation


	
Dates 

From – To
	
Job Title /Role
	
Reason for leaving

	
	
	
	


Supporting Statement

This is your chance to sell yourself to us. Referring to the person specification and job description please provide further information about your experience, skills and aptitudes and any other information that you believe strengthens your application.  Please be clear and concise and give examples to support your statements. You should try to address each point on the person specification, as this will form the basis of how your application is assessed. 

Please continue on an additional sheet if necessary 

I declare that the information I have given on this form is true to the best of my knowledge.  Failure to provide information requested, or providing inaccurate information will disqualify a candidate, and discovery after appointment may lead to dismissal.

Signed…………………………………………………
Dated………………………………….

Other essential information

The deadline for receipt of your application is midnight on Monday 3rd April. 

Interviews will be held on Thursday 13th April. Applicants who are shortlisted will be notified during the previous week.
When completed please email your application to timebankplus@gmail.com
Applicants who have been short-listed and invited for interview will be asked to provide details of their criminal record. In line with the Rehabilitation of Offenders Act 1974, please only give details about convictions which are defined as ‘unspent’ in terms of that Act. If you have an unspent criminal conviction and are invited to interview, please email details to us before the interview date. This information will only be seen by those who need to see it as part of the recruitment process. Please note that having a criminal record does not automatically prejudice the applicant’s application or exclude them from this job.
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