2.) EXCELLENT DEVELOPMENT AND TRAINING
OPPORTUNITIES

The Organisation's holiday year runs from 1 April to 31 March. In each holiday year
your Organisation holiday entitlement will be 25 working days (pro-rata for part
time staff). After 2 complete years’ service your annual entitlement will increase
by 1 working day per complete years' service worked, up to a maximum of 30
working days. In addition to the 8 statutory Public Holidays we have 3 extra days
off. Easter Tuesday, August holiday Tuesday and a day in lieu for International
Women's Day.
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4.) MINDFUL EMPLOYER PLUS SCHEME

The Mindful Employer Charter for Employers who are Positive about Mental
Health. This is a great initiative with many benefits for all staff. These include
literature to support you to keep well at work and guidance for Team Leaders on
managing mental health in the workplace. You can collect a Mindful Employer
pack from HR which includes access to a confidential staff helpline offering
support for 24 hours a day. Read more information on that here:
http://www.mindfulemployer.net/support/publications
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7.) WELLNESS AWARDS

All employees who have been serving at Missing Link from 1st April to 31st March
are eligible to a maximum of one week’s pay depending on how many sick days
have been taken. For example, if a full time staff takes 3 days sickness during this
period they will receive 2 days’ pay (5 days - 3 days taken). This is pro-rata for
part-time staff.

9.) GOOD IDEA REWARD

We welcome all suggestions and ideas that would benefit the organisation by
saving time and/ or money for the organisation. An example would be suggesting
that printers are set up to print on both sides. If you have a good idea that meets

these criteria please share your idea with your team leader who will pass it on to
SMT. The reward will be £25.
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