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	Title
	
	
	
	

	Surname
	
	First name (s)
	

	Address
	

	Post Code
	
	Email
	

	Home Telephone no
	
	Mobile  no
	

	
	Are you a UK Citizen?
	Yes 
	No 


	Are you eligible to work in the UK?
	Yes
	No

	Do you require a permit to work in this country?
	Yes
	No

	Do you hold a current driving license?
	Yes
	No
	

	If you have points on your license please confirm how many and what they are for. 
	

	Do you have access to a car?
	Yes
	No



	Qualifications
	School, College, University etc
	Grade

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


	Date
	Job title, key responsibilities and relevant experience
	Name and address of employer
	Reason(s) for leaving

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


	


	Training Course or Activity
	Time Spent
	Outcome

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	




	Date
	Organisation
	Main Duties

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	



1. Changes has a small and dedicated team of staff. It is important for us that we welcome a person with passion. Please tell us what interested you in the role and why you are applying for it:
2. Please tell us what particular experience and skills you can bring to this role. Include examples of how you meet the person specification:
	Please detail any absences from work over 2 days in duration due to sickness within the last 2 years



	Date
	Duration
	Reason

	
	
	





	CHANGES BRISTOL has a duty to treat people with disabilities no differently than people without disabilities in relation to recruitment and selection, and to make reasonable adjustments to any arrangements connected with recruitment such as access to and the format of interviews.

To help us in this please answer the following questions:

Do you have a disability or serious illness? If so please provide details:

Are there any special arrangements CHANGES BRISTOL  should consider taking to assist you in the recruitment process or in the job if you are the successful candidate? Please continue on a separate sheet if necessary.



	Have you been subject to any disciplinary action in the last 3 years?       Yes           No            

If yes please provide details:




Because of the nature of the work that CHANGES BRISTOL is involved with and that our charity primarily deals with vulnerable adults on a day to day basis, all volunteers and staff members are required by the Rehabilitation Act of 1974 to declare all criminal convictions including those that are spent.  Please therefore detail any such convictions in the space below. (Please note that a conviction does not necessarily mean a bar to working or volunteering with CHANGES BRISTOL).
	Do you have a criminal conviction?                  Yes                 No                     If yes please give details below:
All  volunteers and staff members are required to have an enhanced Disclosure and Barring Service Check (formerly Criminal Records Bureau Check)  in the event that a position is offered.




Please provide the names and addresses of two referees who are in the position of being able to comment on your abilities and competence to work in the post. One must be your present/most recent employer. Referees will only be contacted if you are selected.
	Current/ most recent employer
	Second Referee

	Name
	
	Name
	

	Job Title
	
	Job Title
	

	Address
	
	Address
	

	Daytime Telephone no
	
	Daytime Telephone no
	

	Email Address
	
	Email Address
	

	Relationship to you
	
	Relationship to you
	



I confirm that I have read and understood the section of the Guidance notes entitles “personal information” and that the information given on this form is accurate and true to the best of my belief. I understand that any incorrect information may lead to my application being disallowed or the curtailment of my contract should I have taken up an appointment.

I am willing for this data to be held and processed by CHANGES BRISTOL under Data Protection legislation and consent to CHANGES BRISTOL verifying the information given with relevant third parties.
Signed







Dated                                                

PEER SUPPORT COORDINATOR APPLICATION





Personal Details





Formal Qualifications





Paid work experience    Please start with the most recent





Training, courses or continued professional development relevant to the post





Voluntary work and unpaid work that may be relevant to the post





We have the following questions we would like you to answer.  This is your chance to tell us about your knowledge and experience and why you are applying for the role: 





Health





Equal Opportunities





Disciplinary





Disclosure of Criminal Offences





References





Declaration





Please return the application to: CHANGES BRISTOL, Barton Hill Settlement, 41-43 Ducie Rd, Lawrence Hill, Bristol, BS5 0AX;  FAO Recruitment Officer or email to the Recruitment Officer at hannah@changesbristol.org.uk  �Closing date for the receipt of applications is 20th December 2018.
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