
 

 
Academic Staff 
Job description 
 
Post Title: Associate Professor of Food Systems 
Grade: I 
Faculty/Service: Faculty of Health and Applied Sciences (HAS) 
Accountable to: Head of Department Applied Sciences (DAS) 
Accountable for: n/a 
Post no: R01605 

 

Job purpose 
 

Working within the Department of Applied Sciences (DAS), the Associate Professor of Food 
Systems will enhance our growing reputation within the field of food systems research. This is a 
key research field for the Department and UWE which aligns to the university research beacons 
of Health and Wellbeing; Sustainability by Design, UWE Strategy 2030, and addresses key global 
challenges. This post will provide the strategic research leadership across DAS and the Centre for 
Research in Biosciences (CRIB) enhancing internal and external collaborations, contributing to 
teaching and informing our undergraduate and postgraduate curricula.  
 
DAS has a long-term excellent reputation in delivering research with impact in the agri-food 
sector. This is demonstrated by our established research in the areas of molecular plant sciences, 
diseases and crop production, development of novel sensing systems for monitoring food quality, 
extension of food shelf via novel antimicrobials, off-grid water treatment technologies, food 
quality and food spoilage, agri-tech, land use and wildlife conservation, and science 
communication of food waste, packaging and agricultural pollution. This new Associate Professor 
post will build upon and enhance these research strengths. Preference will be given to laboratory 
or field based researchers with a focus on sustainable food production and/or food security, food 
systems for healthy people, and/or the environmental impact of food systems.  
 
The Department runs a number of very successful high recruiting undergraduate and 
postgraduate science programmes that focus on the application of science and scientific solutions. 
The field of Food Systems is relevant to all our programmes. Aspects such as food supply, food 
safety, food and health, food security and sustainable food production, are integral to our 
programmes from conservation and environmental science through to biomedical and the forensic 
sciences. The Associate Professor in Food Systems will make a significant contribution to 
undergraduate and postgraduate teaching and will be responsible for overseeing input to our 
programmes and ensuring that content is innovative, contemporary and future facing. The 
Associate Professor will support the academic development and delivery of our growing portfolio 
of undergraduate and postgraduate conservation, environmental and biological science 
programmes. The successful post holder will develop excellence in research, professional 
practice, teaching and learning, and other aspects of knowledge exchange and/or knowledge 
transfer in relation to their chosen area of expertise. This is a fulltime permanent post.  
 
The Department of Applied Sciences is a proud recipient of an Athena Swan Bronze Award and 
our commitment to creating a culture for gender equality is reflected in a number of ongoing 
actions related to workload management, flexible working and career development within the 

https://www1.uwe.ac.uk/hls/research/biosciences/researchareas.aspx
https://www1.uwe.ac.uk/hls/research/biosciences/researchareas.aspx
http://www1.uwe.ac.uk/hls/bbas/aboutus/supportinggoodpractice.aspx
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Department. The Department is home to two UWE Research Centres, the Centre for Research 
in Biosciences (CRIB) and the Science Communication Unit (SCU). These centres offer you 
access to the latest world class facilities and expertise to continue to develop your research 
career. As a Department we are also proud of our commitment to widening participation and 
outreach activities and working with local schools and communities, as demonstrated by our 
(BoxED) initiative and contributions to local events, including the Festival of Nature. 
 
UWE Associate Professors are defined by their growing distinction, standing and leadership in 
their subject, discipline and/or practice.  They are expected to make a significant contribution 
and demonstrate excellence in at least one of three core domains and to make an effective 
contribution in one other. The three core domains are: 
 

1. Research with Impact 
 

2. Learning and Teaching 
 

3. Knowledge Exchange, Business and Public Engagement and Innovation 
 

Principal accountabilities 
The accountabilities below reflect the breadth of coverage of associate professor roles at UWE 
Bristol.  As noted above, it is not expected that a given associate professor would assume all 
these accountabilities, this will vary depending on the academic focus of the role and the faculty 
and department priorities.   

Research with Impact  
• To achieve an established and growing record of high quality, peer-reviewed published 

outputs or other outputs appropriate to and recognised within the discipline in regional and 
national (and early potential for international) regarded sources. 
 

• To achieve an established and growing record of securing externally funded research 
projects, individually or as part of a team, acting as Principal Investigator or Co-investigator, 
ensuring achievement of project objectives. 

 
• To demonstrate the capacity to secure research with impact beyond academia including 

potential for input to prospective impact case studies of the form required for the REF. 
 

• To take a significant role in the development and implementation of research strategy at 
department, centre and faculty level, with growing capacity to lead at university level. 

 
• To participate individually or as part of a team in collaborative partnership with other 

HEIs/other external organisations on significant regional, national and/or international 
research projects. 

 
• To undertake influential engagement and promotional work which stimulates interest in the 

subject area and enhances the university’s reputation, including contribution (often by 
invitation) to significant regional, national and/or international conferences, public facing 
events, exhibitions, broadcasting media or other fora appropriate to field. 

 
• To demonstrate growing evidence of esteem and peer recognition in subject or field at 

national and/or international levels. 
 

Leadership and Citizenship 
• To provide effective leadership of projects, programmes, groups and teams within the 

department/faculty that have significant impact on direction, priorities and/or performance. 

https://www1.uwe.ac.uk/hls/research/biosciences/researchareas.aspx
https://www1.uwe.ac.uk/hls/research/biosciences/researchareas.aspx
https://www1.uwe.ac.uk/research/sciencecommunicationunit.aspx
https://www1.uwe.ac.uk/study/schoolsandcolleges/boxed.aspx
https://www.bnhc.org.uk/festival-of-nature/
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• To provide effective leadership of projects, programmes, groups and teams with external 

collaborators at regional and national scales, ensuring successful achievement of overall 
objectives. 

 
• To take formal or informal/delegated management of staff teams, ensuring effective 

deployment of resources and budgets, with support from senior staff. 
 

• To take formal leadership roles at departmental and faculty level (and growing capacity at 
university level) and/or externally including funding and professional bodies. 
 

• To contribute to the wider objective setting and strategic direction, development, 
implementation and communication of strategy and policy at department and faculty level, 
with growing contribution at university level. 

 
• To take an active role in developing capability in departmental teams, including mentoring 

and coaching colleagues enabling potential to be maximised. 
  

• To contribute to building high performance teams, developing effective collaboration and 
managing performance to achieve desired outcomes, and undertaking performance and 
development reviews. 

 
Learning and Teaching  
• To achieve an established and growing record of leading, developing, innovating and 

influencing in your field of learning and teaching which is recognised at regional and national 
(and growing potential for international) level. 

 
• In your field of learning and teaching, to achieve an established and growing record of 

enquiry, reflection, scholarship and dissemination through esteem activities that demonstrates 
subject expertise and influence within the HE sector and other communities of practice. 

 
• To lead the development of creative and innovative approaches and practices in learning and 

teaching, curricular and pedagogic design, delivery and assessment, including the evaluations 
of this contribution.  
 

• To lead, shape and influence strategic curricular, pedagogic practice and policy development 
at department and faculty level (and growing capacity at university level). 

 
• To demonstrate the capacity to secure and lead external funding or consultancy 

contracts/income for learning and teaching related activities and promote initiatives across 
the department, faculty/s and university. 

 
• To undertake influential engagement and promotional work which stimulates interest in the 

subject area and enhances the university’s reputation.  This includes contribution (often by 
invitation) to significant regional, national and/or international conferences, public facing 
events, exhibitions, broadcast media and other fora appropriate to field. 

 
• To participate individually or as part of a team in engagement and collaborative initiatives 

with external partners including other higher education providers, professional/learned 
societies and industry bodies at a regional, national and/or international level. 
 

• To develop influential and sustainable teaching-related contacts, networks and links that bring 
benefit to the faculty and/or university. 
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Knowledge Exchange, Business and Public Engagement and Innovation  
• To achieve an established and growing record of securing external funding for knowledge 

exchange, innovation or engagement (typically on a local scale, but with the early indications 
of ability to do so on a wider scale). 
 

• To achieve an established and growing portfolio of consultancy advice and income generation 
(other than research) to business/industrial or other collaboration partners. 

 
• To lead knowledge exchange, engagement or innovation projects and initiatives as PI or Co-I 

on successful bids for external funded projects. 
 

• To participate (with increasing capacity to lead) knowledge exchange, engagement or 
innovation activity with impact beyond academia including change in stakeholder practice or 
ways of working.  

 
• To lead the development and implementation of knowledge exchange, engagement or 

innovation strategy at departmental, centre and faculty level, with growing capacity at 
university level. 

 
• To lead collaborative partnership with other HEIs/external organisations on significant 

knowledge exchange, engagement or innovation projects at regional and national level, and 
with growing capacity at international level. 

 
• To demonstrate a growing evidence of esteem and peer recognition for knowledge exchange, 

engagement or innovation activities at regional, national and/or international levels. 
 

• To participate individually or as part of a team, on the commercialisation and exploitation of 
new knowledge, products or processes. 

 
• To lead and co-ordinate activities to identify opportunities with external partners, 

organisations or stakeholders of demonstrable relevance and benefit to the university. 
 

Personal Contribution to Learning and Teaching 
• To make a significant personal contribution to and delivery of learning and teaching to 

undergraduate, postgraduate and CPD students and to reflect the importance of research, 
knowledge exchange and engagement activity in underpinning learning and teaching, 
employability and student experience. 
 

Person specification 
E= Essential D= Desirable 
 
Qualifications / Professional membership / Knowledge E/D 
• A doctoral level qualification in a subject relevant to this post 
• If from a professional background, a recognised professional qualification equivalent 

to postgraduate level in a subject relevant to this post, together with professional / 
industry experience 

E 
 
D 

• Professional membership/registration (as applicable) D 
• PG Certificate in Learning and Teaching in HE, academic professional apprenticeship, 

or equivalent qualification  
E 

• A leading authority in their subject area with a substantial record for outstanding 
academic work and leadership externally recognised at regional, national and/or 
international level 

E 
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Research  E/D 
• Established and growing publication record and research outputs of a quality that is 

nationally and/or internationally excellent, including lead authorship in high quality 
peer reviewed articles and journals, reports and public events 

E 

• Established and growing track record of securing funding from a range of sources as 
demonstrated by current portfolio 

E 

• Successful PhD or professional doctoral supervision E 
 

Learning and Teaching   E/D 
• Established and growing record of leading, developing, innovating and influencing in 

the field of learning and teaching which is recognised regionally and nationally 
D 

• Established and growing record of enquiry and scholarship e.g. production of 
published outputs and/or other indicators of esteem such as authorship of text-books, 
articles, chapters and reports, external conference presentations, and other activities 
which have influence within HE sector and wider communities of practice  

D 

 
Knowledge Exchange, business and public engagement  E/D 
• Established and growing record of knowledge exchange, external engagement and 

innovation activities that impact on communities beyond academia 
D 

• Established and growing track record of securing funding from a range of sources for 
knowledge exchange, innovation or engagement as demonstrated by current portfolio 

D 

 
Specific for role E/D 
• Expertise in one of the following topics:  

i) Sustainable food production and Food security 
ii) Food systems for healthy people 
iii) The Environmental impact of food systems  

E 

• Successful leadership and management of projects, including developing and 
mentoring others to fulfil their potential 

E 

• Evidence of successful funding  E 
• Successful development of networks, partnerships and collaborations of demonstrable 

importance to the department, faculty and/or university 
E 

• Contribution to strategic development and planning at the appropriate level in a 
University context 

E 

• Excellent interpersonal and communication skills, including the ability to develop 
positive and effective working relationships, and to use advocacy, influencing and 
negotiation skills 

E 

• Skilled at managing and analysing data, media and information within a digital and 
contemporary Higher Education environment 

E 

• Expertise in budgeting, forecasting and the management of financial and other 
resources 

D 

• A track record of successful and innovative practice in the development, design and 
delivery of teaching and learning 

D 

 
UWE Leadership Behaviours 
1. Leads authentically  

Demonstrates and articulates high expectations of self and others to improve and sustain 
performance.  Seeks to give feedback that is credible and challenging, as well as supportive 
and encouraging to improve performance where needed.  Inspires and actively empowers 
individuals and teams to deliver on task, to maximise their performance and potential. 

2. Leads change 
Shapes and articulates the overall vision, setting a clear direction that engages and connects 
people in the delivery of change plans.  Learns from experience and has confidence to try new 
ideas, drawing from internal and external sources.  Willing to take on new challenges and 
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maximises future opportunities and possibilities. 
3. Builds trust 

Builds a shared purpose and trusts team members to achieve objectives.  Uses clear 
unambiguous language, actively listens, encourages feedback and can be trusted to deliver.  
Influences with integrity, actively builds working relationships and challenges inappropriate 
behaviour. Values equality and diversity and personally demonstrates an inclusive approach. 

4. Think and acts strategically 
Understands the context and environment in which the university operates and how 
performance compares to its competitors.  Seeks and assimilates different types of information 
to make informed decisions that are consistent, clearly communicated and followed through.  
Demonstrates sound judgement based on a clear set of values.    

5. Personally effective 
Has the ability and confidence to interact effectively with people in a range of contexts.  
Demonstrates emotional self-awareness and reflects on the potential impact of their behaviour 
on others.  Exhibits an engaging, energetic and enthusiastic leadership style, role modelling 
expected behaviours and encouraging feedback on own performance. 
 

Special conditions  
Willingness to undertake activities during the evenings and weekends on occasion, which may 
involve international travel, as agreed with the line manager. 

 
 

 
 

Health and Safety/Risks 
 

This post has been identified with the following risks: (activities, hazards or exposures) 
 

Risk 1 Risk 2 Risk 3 Risk 4 Risk 5 
DSE / VDU User Biological Hazards Choose an item. Choose an item. Choose an item. 

 


